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Introduction 
 

Dear Candidate 
 
Thank you very much for considering 
the role of Chief Executive Officer at 
Start360.    
 
Start360 has been at the forefront of 
providing help and support to young 
people and adults at risk across 
Northern Ireland for nearly three 
decades.  
 
We are an agent for positive change 
for the individuals and families that 
we help – dealing holistically with 
the issues that may be holding them 
back from living their best lives.  We 
help tackle barriers that range from 
substance use, mental health issues, 
offending behaviours through to 
issues of literacy and numeracy, or 
the effects of isolation.  
 
You can find out much more about 
our activities in the rest of this 
information pack and at our website 
www.start360.org.  
 
Our founding Chief Executive is 
retiring after a lifetime career of 
delivering truly life-changing 
interventions, and the role becomes 
available at an exciting time of 
change and growth in the charity’s 
activities. We have continually 
developed our services to meet the 
changing needs of our users, and we 
will continue to do so.  It’s in the 
DNA of our organisation.  
 
 

 
 
 

 
Our mission extends to helping 
inform policy and public opinion on 
the issues that affect our service 
users.  That mission is crystallised 
into our current three-year strategy 
which you can read about below. 
 
We are pleased to  have enlisted the 
help of the experts in third sector 
executive recruitment, Engage 
Executive Talent, in the search for 
the organisation’s new leader, so 
they will be handling initial queries 
on the recruitment process.  
 
We are looking for an exceptional 
leader who will be confident and 
empathetic in giving direction to our 
organisation, who can bring out the 
best in our excellent team, and who 
can represent our mission and our 
service users to influencers and 
decision-makers at the highest level.  
 
If this sounds like you, we very much 
look forward to hearing from you. 

 
Tony Clarke 
Chair 
 
 
 
 
 
 
 
 
 



Who we are 
Start360 is a cutting-edge contributor of support services to young people and 
adults at risk, including their families, across Northern Ireland. First 
established in 1993, we are moving towards completing our third decade as a 
innovatory front-line organisation in meeting the unmet needs of those often 
invisible and sometimes forgotten in society. 

Start360 believes in positive change. We help service-users find something to 
believe in when they need it most. We offer holistic support to assist and 
circumnavigate what service-users believe is holding them back while also 
allowing them to systematically deal with barriers/obstacles in their lives. 
Examples include substance use, suicidal ideation, depression, anxiety, 
offending behaviours, lack of access to entry level qualifications including 
literacy/numeracy, loneliness, isolation, stigma, access to meaningful 
employment, poor family relationships, inability to communicate/articulate 
feelings such as joy/anger/frustration, access to estranged members of family, 
lack of safe and comfortable housing and other issues.  

Start360 currently employs 90 staff and volunteers, delivering 26 services from 
5 locations in the community - Belfast, Ballymena x 2, Derry/Londonderry and 
Lurgan. We also deliver our services throughout the prison estate in Magilligan, 
Maghaberry and Hydebank. Start360 services are built on evidence-based 
practice. We will continue to develop new innovative ways of establishing and 
maintaining services to address the complex and diverse needs of our service 
users in Northern Ireland. Start360 continues to work with anyone whose 
opportunities in life are restricted by their behaviour and/or environment.
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What we do 
Start360 provides a range of services and interventions targeting the health, 
justice and employability needs of its service users. These include casework, 
keywork, solution-focused action-planning, crisis response, therapeutic 
mentoring, counselling, systemic family therapy, focused family support, CBT, 
complementary therapies, NLP, groupwork, physical fitness, and outdoor 
residential experiences.  
 
Our holistic approach has one critical component common to all 
services/interventions - positive challenge. Start360 challenge service-users to 
take responsibility for their actions and ownership of their issues. Start360 
provide support as privileged facilitators in this process. This work occurs in a 
variety of settings including the home, the community, the prisons, Hydebank 
College, the juvenile justice centre, residential care, youth clubs and schools. 
 

 
 
Start360 will continue to develop new innovative ways of establishing and 
maintaining services to address the complex and diverse needs of service users 
in Northern Ireland. Start360 has an excellent track record working in 
partnership with the statutory, voluntary and community sectors. We have 
continually developed our services to meet the changing needs of our service 
users.  By holding true to our core mission, we continue to provide a diverse 
range of innovative services focused on making positive impact. This strategy 
will see Start360 begin to provide services to the private sector.  
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How we’re organised 
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Our strategy 
 

Mission 
Start360’s enduring mission is: 
 
Change Starts Here 
 
Start360 supports and challenges those we work with to change their lives for 
the better and have the courage to grow and develop in their own way. 

 
Vision 
Every Person Stronger 
 
Our vision for society is one where everyone recognises their strengths, 
supports one another and reaches their potential. 
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Principles 
Start360 believes that, although they may not realise it, everyone: 

• is unique
• is capable of change
• is responsible for their own decisions and actions has motivation within them
• has dreams, hopes and aspirations
• has potential
• has choices
• has strengths, skills and knowledge
• has the ability to create a positive future
• has the ability to bounce back
• has relationships which are important to them wants to be trusted, listened

to and understood

 You can download a copy of the full Start360 Strategy 2022-2025 here (18mb) 
but  our headline aims below will give you a good idea of how we want to lead. 

https://www.engageexec.co.uk/wp-content/uploads/2022/03/Start360-Strategic-Plan-2022-25-18mb.pdf
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Start360’s Aims 2022-2025 
 
Quality Service delivery 
Aim 1: Deliver quality services to those most in need. 
 
Service development and innovation 
Aim 2: To develop services in response to changing needs 
 
Influencing public policy 
Aim 3: Influence public policy through campaigning and lobbying in support of 
Start360’s mission 
 
Research and evaluation 
Aim 4: Utilise research and evaluation to ensure Start360 identifies unmet need 
and evaluates its work 
 
Communications 
Aim 5: Ensure Start360 is effectively promoted and communicates appropriately 
with all its stakeholders 
 
Human resources 
Aim 6: Ensure Start360 has the people to achieve its aims and priorities and 
staff are effectively supported, managed, trained and given the opportunity to 
develop 
 
Technology 
Aim 7: Ensure Start360 utilises technology effectively to achieve its aims and 
priorities 
 
Premises and physical resources 
Aim 8: Ensure Start360 has suitable premises, facilities and physical resources 
required to achieve its aims and priorities and these are effectively utilised and 
managed 
 
Finance & Income generation 
Aim 9: Ensure Start360 has the financial resources to achieve its aims and 
priorities and these resources are effectively and efficiently planned, managed 
and reported on 
 
Governance & Leadership 
Aim 10: Ensure that the governance and leadership of Start360 complies with 
the requirements of the law and best practice
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Financials 
Here’s a snapshot of our latest annual income and expenditure and balance 
sheet, and you can click on the links below to access the last three years’ annual 
accounts for more detailed information. 
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Links to full annual accounts: 
 
 
  

Annual Accounts March 2021 

Annual Accounts March 2020 

Annual Accounts March 2019 

https://find-and-update.company-information.service.gov.uk/company/NI033207/filing-history/MzMyMTUwOTc5MGFkaXF6a2N4/document?format=pdf&download=0
https://find-and-update.company-information.service.gov.uk/company/NI033207/filing-history/MzI4MDQyMTI1N2FkaXF6a2N4/document?format=pdf&download=0
https://find-and-update.company-information.service.gov.uk/company/NI033207/filing-history/MzI0ODI0MzkxNGFkaXF6a2N4/document?format=pdf&download=0
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Meet the board 
 

 

Alistair Hutchinson 
 
My name is Alistair Hutchinson and I have been on the Board for around 5 
years. As part of the Governance structures I sit on the ARC Sub Group and 
Chair the Policy Review Sub Group.  Previously I worked in the public sector 
for over 41 years.  During that time I worked as a Government Auditor 
before moving into public policy roles around community safety, crime 
prevention, and providing input into illicit drug legislation. In addition I 
worked with partner organisations to implement community projects to 
tackle alcohol and drug misuse across Northern Ireland, with the aim of 
reducing their offending behaviour.  My hobbies include reading, listening to 
and reading about west coast American music and attending auctions. 
 

 

Professor Kathryn Higgins (PhD)  
 
Kathryn is a Professor of Social Science and Health at Queen's (School of 
Social Sciences, Education and Social Work). She has an established 
research reputation in the areas of substance use and has published widely 
in the areas of adolescent development as well as programme 
evaluation/implementation science and methodological innovation. She is 
an experienced research leader having directed two multi-disciplinary 
research centres at Queen's - the Institute of Childcare Research (2007-
2019) and the Centre for Evidence and Social Innovation (2019-2021) and 
continues to lead the now 18-year longitudinal study, known as the Belfast 
Youth Development Study, which has acted as a focal point for Her Her 
recent appointment as Director of Queen’s Communities and Place 
consolidates her extensive experience in leading research consortiums 
around community health and wellbeing of vulnerable populations, 
particularly children and young people. She has attracted funding from 
prestigious sources such as the National Institute of Health Research 
(NIHR), the Economic and Social Research Council (ESRC), the Northern 
Ireland Public Health Agency (PHA) and the Northern Ireland Executive and 
individual Ministerial Departments of the Executive. She is currently 
appointed as co-opted member of the Advisory Council on the Misuse of 
Drugs (ACMD) Young People’s Recovery Committee advising on young 
people’s drug use and treatment across the UK. 
 

 

Kelly Gilliland  
 
Kelly has been employed as a Neighbourhood Services Manager with Belfast 
City Council for the past two and a half years.  In this role she is responsible 
for the community funding and neighbourhood integration portfolio leading 
on work internally, and alongside external partners, to take forward 
priorities around health inequalities, children and young people, older 
people, community capacity building and area working. Prior to this Kelly 
was employed in the Health Service for over 17 years, most recently (2010-
2019) as Health & Social Wellbeing Improvement Manager with the Public 
Health Agency, leading on drugs and alcohol and mental health and suicide 
prevention, covering Belfast and South Eastern Health and Social Care Trust 
areas. Kelly is a proud mum to three gorgeous boys and enjoys all the usual 
– reading, films and boxsets, eating in and out, and most of all spending 
quality time with family and friends.She is passionate about the place we 
call home (whatever we choose to call it) and all its people. 
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Patricia Browne 
 
Chartered Accountant and Chartered Tax Adviser works for ExtraTax 
Training.  Director of Start360 from 2019 and Treasurer from 2021. 
 
 
 
 
 
 
 

 

Tony Clarke (Chair) 
 
Tony is a certified public accountant.  He has in depth and detailed 
knowledge of the charitable sector including working with a range of funders 
and grant making bodes.  Tony has a unique understanding of the wider 
sector and the challenges faced by charities especially relating to funding 
cuts and increased competition in the aftermath of Covid-19. Tony has a 
wealth of experience working with CEOs and Boards assisting with 
organisational budgets, preparing, and presenting management accounts 
and payroll workings.  Tony provides a range of business support services 
for his clients including consultancy support:  a sounding board for CEO’s, 
SMT and Trustees in times of need relating to restructuring and scenario 
planning / troubleshooting; assisting with Strategic Planning and 
operational support requests from his clients; delivering training workshops 
for new and established businesses.  He has worked with CO3, NICVA and 
The Halifax Foundation for NI to deliver bespoke training across N. Ireland.  
In April 2021 Tony delivered an online interactive training programme 
entitled “Building the financial resilience of leaders in the third sector”.  The 
training was attended by 30 CEOs throughout N. Ireland and was 
commissioned by CO3. In 2019, Tony was appointed as the N. Ireland 
regional representative to sit on the SORP Committee. The SORP-making 
body is approved by the Financial Reporting Council (FRC) and its job is to 
oversees the rules for how charities across the UK and Ireland report on 
their finances. 
 

 

Yvonne Cowan  
 
Retired from the Belfast Health Trust after working within the Health Service 
for 37 years. During this time as well as clinical nursing practice in a number 
of fields and Health Visiting in west Belfast I then secured several 
secondment opportunities. The first secondment was the development of 
Opportunity Youth, now known as Start 360, followed by a secondment to 
the EHSSB as Drugs Co-ordinator. My last secondment was to the Greater 
Shankill Partnership Board where I took up post as Operations Manager of 
the Early Years Project managing 6 home visiting teams providing family 
support. All very relevant to the work of Start 360 with whom I kept close 
contact with. The last 20 years I worked for the Belfast Trust as an 
advanced practitioner in community development covering east and west 
Belfast and had a leading role within the Trust in personal and public 
involvement. Most of my work in latter years involved working with users, 
carers, the general public as well as elected representatives and senior staff 
within the Trust to improve service provision. During this time I also trained 
as an IIP mock assessor supporting the Trust to receive IIP bronze and 
silver awards. I also trained as a Coach which I found particularly useful for 
coaching staff undertaking PPI practice.  I love that I was involved in the 
establishment and development of Start 360 back in 1990, I believe the 
experience then gave me the confidence to progress and apply for other 
opportunities.  30 years later I am on the Board having watched Start 360 
evolve from a small project and become the wonderful supportive 
organisation it is now.  
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Paula Logue (Vice Chair)

Currently Head of Reward & HR Services at Translink, leading a 20 strong 
HR team with responsibility for circa 4200 employees, covering the HR 
Shared Services function, HR Policy & Governance, Resourcing, 
Compensation & Benefits, Equality & Inclusion and Counselling & Well-
being. Since joining Translink in 2012, Paula has managed the restructure 
of the HR Shared Services team, overseen a substantial increase in 
resourcing requirements, been responsible for the successful 
implementation of a new HR system, and the development of corporate 
employment policy, compensation & benefits, organisational well-being and 
diversity & inclusion strategies. Paula leads on governance matters for the 
HR function, and acts as a key advisor to the Deputy Chief Executive and 
senior management on a varied portfolio of HR functions and activities 
encompassing a wide range of complex and sensitive matters. 
Representing HR on the Translink Corporate Responsibility Leadership 
Group, her most recent corporate responsibility focus has been on driving 
forward the ‘Go-Healthy’ theme with strategies and initiatives linked to 
employee health and well-being. Paula has over 20 years of Human 
Resources experience, including comprehensive experience of managing 
significant and successful change programmes for national and 
international organisations with Bass Ireland, Grafton Recruitment and 
Allied Bakeries. Board member of Start 360, a leading provider of support 
services to young people, adult offenders and families across Northern 
Ireland, since 2016. 
Chartered Fellow of CIPD. 

Gareth Walls 

Gareth Walls is partner and head of the A&L Goodbody Employment and 
Incentives team in Northern Ireland. Gareth represents a number of local, 
national and international brands in business support, strategic workforce 
planning and high profile tribunal matters. He also has significant 
experience in corporate immigration, redundancy, re-structuring and TUPE 
issues. Gareth is an accomplished commercial litigator with particular 
emphasis on procurement challenges and injunctive relief in the 
Employment context, as well as being a sought after speaker on 
Employment issues in Northern Ireland. 

John Rogan 

Disability Access Manager for Cliftonville Football Club.  Start360 Board 
member from August 2017. Son of the late Gerry Rogan who was a co-
founder of Opportunity Youth. 
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Job Description 
 
 
 

Job title Chief Executive 
Salary  £60,000 per annum plus 3% Employer’s 

Pension Contribution 

Accountable to The Board through the Chair 
Location Start 360 HQ Offices 

6-10 William Street 
Belfast 
BT1 1PR 

Working hours  
 

Full-time (37 Hours per week) inclusive of 
evening work and weekends. 

Probation period  Normally 6 months 

Holidays  25 days per year, increasing to 27 days after 5 
years’ service and to 30 days after 10 years’ 
service.   
 
In addition:  
12 x Statutory Days,  
1 x Birthday Day and  
1 x Christmas Shopping Day.   
 

 
Key Objectives 
 
> Give direction and provide the leadership that ensures Start360 acts as, 

and is seen as, the lead professional voice on all aspects of its work  
 

> Be responsible for the efficient and effective management of Start360 
within the policies agreed by the Board  

 
> With the Chair, ensure the Board receives appropriate advice and 

information to enable trustees fulfil their governance responsibilities 
 
> To implement the strategic objectives of Start360 
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Responsibilities/Tasks 
 
1. Strategic Management and Leadership 
 

1.1 Provide leadership for the organisation ensuring it acts as and is seen as 
the voice of our work in Northern Ireland 

1.2 Ensure the organisation is efficient and effective and works within policies 
agreed by the Board. 

1.3 Represent the organisation as appropriate to Government and other 
stakeholders, building partnerships and working relationships that assist 
the organisation to achieve its strategic objectives. 

1.4 Ensure the organisation understands and is responsive to the needs and 
views of its stakeholders. 

1.5 Ensure the organisation develops relationships with Government, partners 
and key stakeholders that assist in achieving the strategic objectives. 

1.6 To inspire, motivate and develop the organisation’s workforce so they have 
a sense of ownership of the mission and objectives and work to ensure 
there is continual improvement in the quality of service delivery. 

1.7 Identify, advise and act upon major external changes that affect our work. 
1.8 Ensure Start360 can identify, develop and implement new organisational 

strategies. 
1.9 Ensure Start360 can respond flexibly and positively to new opportunities. 
 
 
2.    Working with the Board 
 

2.1 Work closely with the Chair to ensure the Board sets the strategy and 
overall policy direction for the organisation. 

2.2 Ensure the Board receives timely and appropriate reports and advice to 
enable it to regularly review the mission, strategic objectives, and monitor 
annual workplans and key performance indicators. 

2.3 To advise trustees on matters where Start360 should have a policy and to 
ensure in proposing a policy, stakeholders are appropriately engaged.  

2.5 To ensure the annual budget is prepared and presented to the Board for 
approval. 

2.6  To ensure the Board receives timely and appropriate advice on matters 
relevant to the discharge of their responsibilities. 

 
3. Managing the Organisation 
 

3.1 To lead the senior leadership team (SLT) and staff to ensure the 
organisation’s objectives are achieved. 

3.2 Ensure work plans across the organisation assist the organisation to 
achieve its strategic objectives and regularly monitor organisational 
performance. 
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3.3 To ensure Start360 has and makes use of effective and efficient resources 
to achieve its objectives. 

3.4 To ensure Start360’s commitment to equal opportunities and anti-
discriminatory practice are maintained both as an employer and provider 
of services. 

3.6 To ensure there are effective systems, policies and procedures for the 
recruitment, management, appraisal, training and development of staff and 
volunteers and these fully confirm to the current laws and regulations. 

3.7 To maintain excellent communications throughout the organisation. 
3.8 To ensure there is a clear, managed policy on relations with the media and 

that Start360 is represented in a professional manner that gives a positive 
corporate image to the public. 

3.9 To ensure the organisation meets all legislative and regulatory 
requirements and staff are advised of their responsibilities in this regard. 

3.10 To manage and control the financial health and expenditure of Start360 in 
line with the annual budget as approved by the Board.  

3.11 To ensure Start360 has in place the necessary infrastructure to achieve its 
strategic objectives. 

3.12 To ensure there is a fund-raising strategy that meets the financial needs of 
Start360 and supports the strategic objectives. 

3.13 To respond dynamically to issues raised outside of the organisation to 
which Start360 may have an interest, and to organise any response. 

 
4. General 
 

4.1 To undertake such other responsibilities as directed by the Board. 
4.2 Work professionally, cooperatively, and innovatively to achieve the 

objectives of the post. 
4.3 Work in a flexible way when the occasion arises so tasks which are not 

specifically covered in the job description are undertaken.   
4.4. Take responsibility for one’s own performance and implement a personal 

development plan in agreement with the Chair. 
 
Additional Duties and requirements 
 

It is the nature of Start360 that tasks and responsibilities are in many 
circumstances unpredictable and varied.  All employees are therefore expected to 
work in a flexible way when the occasion arises and undertake tasks that are not 
specifically covered in their job description.  
 

The postholder must be willing and able to work flexible hours and to travel 
occasionally as required, mainly in Northern Ireland, with occasional overnight 
stays. 
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Person Specification 
 
 Qualifications 

Essential  • Hold a relevant 3rd level qualification or equivalent 

Desirable • Hold a qualification in Leadership & Management 

 Experience 

Essential 

• At least 2 years’ experience in a strategic role. 
• At least 5 years’ in an operational leadership role. 
• Staff management, including personal development and objective 

setting.  
• Monitoring and evaluation of services. 
• Assessing risk and implementing risk management strategies to 

ensure the organisations long-term security and stability. 
• Track record of substantial funding, fundraising and income 

generation.  
• Extensive experience of preparing and managing budgets of at least 

£500k, within a complex funding environment.  
• Experience of developing relationships with elected representatives, 

local councils, civil servants, major funders, partners and media.  
• Demonstrable understanding, gained through employed experience, 

of the issues faced by young people and adults who have been 
involved in or are at risk of being involved in risk-taking and/or 
offending behaviours.  

Desirable 

• Experience of being a Trustee or supporting a Board of Trustees 
within the charity sector. 

• Experience of using SPSS or similar tools for recording and 
evaluating research projects. 

 Skills and Abilities  

 

• Effective communication skills both oral and written, including the 
ability to be diplomatic, polite, firm and tactful with all stakeholders. 

• Experience of report writing, public speaking, and media interaction 
to a high standard,  

• Honed networking, influencing and negotiation skills. 
• Leads from a place of empathy.  
• Ability to align others with the purpose of the organisation and 

inspire, motivate, and challenge to ensure a positive organisational 
culture. 

• Good organisational skills and the ability to prioritise. 
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• Ability to work under pressure, adapt and respond to changing 
demands and timelines. 

• Computer literacy using Microsoft Office including Word, Excel, 
Access & Powerpoint. 

• Current full driving licence (valid for use in the UK). 
(This criterion will be waived in the case of applicants whose 
disability prohibits driving but who have access to a form of 
transport approved by Start360, which will permit them to carry 
out the duties of the post). 

 Special Circumstances 

 
• Willing to work occasional evening and weekend work which is paid 

as Time Off In Lieu (TOIL). 

 Health Requirements 

 General good health to meet the demands of the post. 

 Additional Factors 

 

• A positive attitude towards young people, adults at risk, and their 
families including awareness of their experiences and vulnerability. 

• Willingness to work with all ages, genders, creeds and races in line 
with Section 75. 

• A commitment to personal development. 
 
Applicants please note:  Shortlisting will be carried out on the basis of the 
criteria set out above, tested in the Supplementary Questions form and at 
interview. Please address the requirements when completing the Supplementary 
Questions form to maximise your chances of being shortlisted.  Appointments 
are subject to verification of appropriate qualifications. 
 

 
 
 



Start360 Chief Executive Officer Information Pack | 20 

 
 
 

How to apply 
 
Please forward a CV, maximum three A4 sides, together with a completed 
Supplementary Questions form available from www.engageexec.co.uk, ensuring 
you have included mobile, work and home telephone numbers, as well as any 
dates when you will not be available or might have difficulty with from the 
recruitment timetable. You will also be asked to submit a separate equality form 
(see below).  
 
The deadline is Noon on Monday 16 May 2022. Applications should be made by 
email to:  
 
patrick@co3.bz 
 
Contact Patrick Minne on 07792 509003 if you have any queries about the role 
or the application process.  
 
Equality Monitoring and Criminal Convictions Disclosure 
Along with the CV and Form, you will be asked to complete and return the Equal 
Opportunities Monitoring and Criminal Convictions Disclosure Form in a separate 
document.  Neither of these will be disclosed to anyone involved in shortlisting 
your application.   
 
Disability  
In accordance with the Disability Discrimination Act a person is disabled if they 
have, or have had, “a physical or mental impairment which has, or has had, a 
substantial and long term adverse effect on your ability to carry out normal day 
to day activities”.  
 
If you consider yourself to have a disability relevant to the position for which you 
are applying, please contact Patrick Minne so that we can process your 
application fairly, make any specific arrangements for your interview, and make 
any necessary reasonable adjustments or adaptations, or provide any aids to 
assist you in completing the duties of the post if appointed. 
 
Equal Opportunities 
Start360 is an Equal Opportunities Employer and all applications for 
employment are considered strictly on the basis of merit.  
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Timeline 
 
CV, Supplementary Questions and 
Equality Monitoring and Criminal 
Convictions forms to be submitted 
 

 
Noon, Monday 16 May 2022 

 
First Interviews  
 

 
Monday 23 May 2022 
 
 

 
Second Interviews (may include a seen 
or unseen task)  
 

 
Provisionally Monday 30 May 2022 subject to 
change 

 
Final Interviews 
 

 
Provisionally Tuesday 7 June 2022 subject to 
change 
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Please address any enquiries relating to 
the advertised position, and your 
submission, to Start360’s recruitment 
partners: 
 
Patrick Minne 
 

 
 
Tel: 07792 509003 
Email: patrick@co3.bz 
 
www.engageexec.co.uk 

Enquiries unrelated to this recruitment can 
be addressed to: 
 
Start360 
 
6-10 William St, Belfast BT1 1PR 
 
 
Tel: 028 9043 5810 
 
Email: info@start360.org 
 
 
Charity Registration NIC105848 | A Company Limited by 
Guarantee NI33207 

 
 
 
 




